RETURNING CAMP STAFF - APPLICATION

FOR APPLICANTSWHO COMPLETED A FULL APPLICATION WITHIN THE PAST 12 MONTHS

Name: Date:

Permanent Address:

City: State: Zip: Country:
Temporary Phone: Permanent Phone:

Cell (mohile): E-mail:

Temporary Address: until:
City: State: Zip: Country:

Dates available (from when to when?):

TELL USABOUT YOURSELF

Areyou: [ ]18yearsor older [ 121 years or older

Please describe any awards or special recognition that you have received at work, school, or as a volunteer:

Please list current certifications you hold (Copies of all cardswill berequested at the time of hire)

Please tell us why you want to work as a camp counselor with children:

Please describe something that you’ ve done at work, school, (while volunteering, or at a place of worship) that you are

especialy proud of:

INTERESTS: Please indicate positions and duties desired and number them in order of preference. (1 = most)

JC

AC

SC

ADL

DL

Kitchen
Maintenance

LDs

CITs
Nurse's Aid

____ Office Assistant

Division:

"PROGRAM HEAD"

ARCHERY
ARTS & CRAFTS
BASKETBALL
CANOEING
CHESS
CLIMBING
DANCE
DRAMA

HIGH ROPES
KAYAKING
MT. BIKING

"ASST"

PHOTO
RADIO
SAILING

"CO-Head"

SKATEBOARD

SOCCER
SOFTBALL

SWIMMING

WATERSKIING
WINDSURFING
MARINE BIO

OTHER:




REFERENCES
Please list two business references. If you have never been employed or have not had employers, you may list two personal,
non-family references. Examples of personal references could be a teacher, neighbor, coach, clergyman or family friend.

Name Phone Number Relationship

Name Phone Number Relationship

SINCE YOUR EMPLOYMENT LAST SUMMER:

Have you ever been found liable in any legal proceeding involving child abuse or unlawful sexual behavior?

___YES __NO If YES, please explain:
Have you ever been arrested or convicted of any crimes? __ YES __ NO If YES, please explain:
Haveyou ever beenrefusedabond?  YES _ NO If YES, please explain:

A NOTE TO MASSACHUSETTSAREA APPLICANTS: Itisunlawful in the Commonwealth of Massachusettsto require or
administer lie detector testsasa condition of employment.

ABUSE PREVENTION STATEMENT
S —

The YMCA abides by the values of honesty, caring, respect and responsibility. To protect the people in our care, as well as the staff members and volunteers who serve
them, we follow strict policies on abuse prevention. We do everything possible to screen out potential offenders and to prevent abuse from occurring to people in our care.
Asjust one example of our many preventative measures, we never alow an individua staff member or volunteer to be alone with a child or vulnerable adult. This protects
the child from potential wrongdoers, and it minimizes the risk of false allegations against innocent staff members and volunteers. We fully cooperate with authoritiesin
thoroughly investigating any and all alegations. We are an Equa Opportunity Employer, committed to valuing diversity and practicing inclusion.

STATEMENT OF APPLICANT
S —

Inthe YMCA of Greater Providence's efforts to attract the highest quality staff, | have been advised that as a part of the application process for employment, an
extensive inquiry will be made concerning my prior employment, activities, and character. Thisinquiry will include an examination of my conviction/criminal history
and any information in my background related to child abuse. | fully consent to and authorize all such inquiries. Further, | understand that my continued employment is
contingent upon maintaining a“clean” criminal history and having no infractions involving child abuse. | understand that during my employment, should the YMCA
learn that | have engaged in or am engaging in possible criminal activity, including, but not limited to concerns regarding child abuse, the Y MCA will take these concerns
very serioudly. | also acknowledge and agree and that the Y MCA may be obligated to investigate and/or communicate these concernsto certain third parties, including,
but not limited to the proper authorities, agencies and other concerned parties.

| authorize the YMCA to request my employment record from any former employer(s). | further understand that inquiries may be made concerning my background,
experience, and prior employment. | waive any right to claim that such inquiries are an invasion of my privacy, since they are made with my consent and in my interest.

In the event | am hired by the YMCA of Greater Providence, | will comply with all policies set forth in the personnel manual and with other policies established from
time to time by the organization. | aso understand that if hired asa'YMCA employee or volunteer, | am not allowed to fraternize with Y MCA youth members or
participants outside of YMCA programs, including, but not limited, to babysitting or inviting children to my home.

| understand and agree that if | am employed, thereis no contract period for employment and my employment would be solely “employment at will,” giving either me
or the YMCA theright to terminate my employment at any time.

| certify that all statements made by me on this application are true and complete to the best of my knowledge. | understand and agree that any misrepresentation or
omission of facts would exclude my being considered for employment. | also understand that, if employed, falsified, omitted, or misrepresented statements on this
application may constitute grounds for termination of employment with the YMCA.

| hereby acknowledge that | have read, understood and voluntarily agree to the above.

Signature Date

" Returning Staff Application”
619 Camp Fuller Road
Wakefield, Rl 02879

401-783-5359
401-782-6083 (fax)




